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Abstract

This review aims to discuss the development status, advantages and
disadvantages, ethical issues and countermeasures of the Internet+nursing service
model. Based on a comprehensive analysis of relevant literature, this paper
expounds the development of this model in terms of policy support, service model
and platform construction, analyzes its advantages and disadvantages,deeply

discusses the ethical issues such as nursery—patient safety, patients' right to know,
privacy protection and user restrictions, and puts forward corresponding
solutions.To provide reference for promoting the healthy development of
Internet+nursing service.

Key Words: [nternet + Nursing Service; Ethics; Coping Strategy

B ELIC O R B R R, ER 4T A
A B SN H #2732, R R
557 Ao Hp R B R Ay, S P BRI 55 Y B
B R REAR AL TR RO PLE o X RR BT 2R TR A

L CHIRP R 55 B i BLAR

Development status of Internet +
nursing service model

11 BRI FHEDN LR TIEFE

FHECIGR R0 25 £ SO, 3T 88 48 4 B 55 1) 1 ]
A2 [ R, R 30 B 55 S A 22 R SR,
BEZAL . ZREWRBPBTOR . R, TEH K
e, Wolk T —RIMEHEE, F& 1
SRRE)ZRE . HIE, WANESE KR+
PR 557 A6 v 0 48 B ) R 0 SR s AL AT
LS 3L

[l 58 DA A e 2 D e R AfE By 05k I 47 B
M55 WY RIE, KA T — RV OCBUR S,
CRT IR I R4 PR 557 3 A A 93
) BAR R TAE DT 45, WIEG T e 55 (9 T & D
WL AR RS AR MRS DL R
WHENE, AT RIS TAERBE T BORK I
AL = S (1 B | /= N (N B FON ¢/ A NN W/ N

2024/4 22p



r&;%%E#%FW

REAFA A X, 2545 A B SLhris i,
Gy Yy 1l R AL B S T 58, AR iS5 N I AE
P A BRAL A PR . XU B 48 41 it %) e S 55 5
HTREAT TR %I, HESh T K R B e 55
742 [ Y L A A 8 20 4

12REEXEAZHL

1.2, 1 3T 5 HLIE {5 PR i A 24 8132 1

AR . QQAFH MLIE {5 HC I B o A 5 47 B Y T
T H . BN R S R IR R 2
ST, HEFHTEINEEZR, AR
HRMEEA AR T BB RIS . &
GBI R, BREESLHUE ARSIl E
PR S5, O B RS B 5 00 £ B E SO
BT X R B HE N B S LA BN
W, WEERER I AR RS

1.2.2 B gl @ BRI B2 7 (APP) $2 4L %) fif
M 55

BT ARG R Ay BT 2 Ll 9 47 BEA PP, 4l

CHELZIPBEAPPT CWEEBADTT 4. XUEAPPHE &
EEELRMIIGE, WEEL G, 5 IR

%L AR IO S AT R BT IR 55 T
295, NBERME T EOMERE . R R
R g5 R . 2R WL SRR R Ak 2 4
APP” B FARML TR AR . KEE . X ZT7iH
(M AE SL 4P BRI 55, A RURTE T R A AR
SRIKBL AN RE BT APPAT L LR bR S
BT IR S, N T R AR AR
GUEE A=l

1.2.3 R W95 R 40 S W 28 °F- 15 S 30K 1 4 B

8 Bh T 2 B A A 4551, SN B R
PR b3 00 52 i AR W, TR A N B BB 6% B B
18 FBAE A BRR I L AR v B AR (RSO S
5 [ 7 5 5 10T M 7 K2 I Maul din®F“F & (1 3% 7]
FWTRMEGRFIN BTN RS, oA
LR A B EE O MR B A R A R A R
(e 8 G S vl 3 R o SR TR 8 o |
HMETEBEFIMNE LG, GEiga i

423 2024/4

N MR ) il B 5 R A 8 A A R A B i sh R ol R
PN GO R S R T sS T, S R A
Ll EiE S, AR TR AR

1.2.4 “BERE-tEIX-FEE" — R0 4E B 2% £2
TR 55 3% 2tk

oML DN T R B A XK A —
TR HE S M 3 B 4%, SCEL T BRYT ALK . A XN
FEEZ B M5 B MR A1, & Tk
55 W LEVE I EPE . Robben ™t X AR5 HiBE %
AERR A ENT EET BRI S T Bk S
LWMARG, RPFETEFRLW AR KT ARE
S8 ORI HL O o MR () 17 B 3k =2 FRIE 22 K
i A N 2 N P T M A B R O S B AR A
() JE 22 PR 3, e B A ST R S AR
TR, RSB BB BRI M5 B R g M B E A N
HEHFHESHEX PO EEHERIT . HA . HE
BRI R, LB TR LS, AL
PR T E M REE R

13REFERHBFBRAELE

EANRMIH AL TR+ RS A,
mudr . EPREIR . SRR, XTSRS
W PR WSRO A B U
EREEE AN BRE LY HAPPY- &, Ut E
F R 55, HR 55 V0 B w5 20 T, e
LWL R A BRI EM
K, CTEARE 2 55, S f it
ITEF . . SR M5 280 LIRS WH ; &
JEAP A G U S T R SR L, R A
RAE AP BUTIRSGSIE , JF A AR e g



Pefr, TefR AR 554 427 TSR T BB B

T CHIRPH AR 55 BRI 5
Advantages and disadvantages of the
Internet + nursing service model

2.1 “EEM+PERSE” EXMLB

2.1 1 BT B T AR B A B SOSOR

FEH A B RE B A B T SE M T2 4 BT
PR 55, JOR RIAE BT LA HEN RS, A T
S ) 0K 0 o TR) IR, CE IR 0 5 A ) I P e gl B
HNEEMESER . FEZH, UEA . i
L X R, 5 TRERMAEZ, &R
AR E A BOR . RRT N BB ARIG AR R AT
T AR 0 R S e i SE S B, 3 4 R A
KU, A R w1 R A 3R E AR
T3, BEAR T IF A AE #Y K ARG

2.1.2 fre it AR A S R AR & R

bt CEE R BRSSO BS, REAS
BB AR L YRR AR S Bl S, R
HAESE R I RS B LML I BE SRy, A
T A e R B A AR E AT AN, A
e RS, FEARPOR A A A SRARE ISR
B, T CHHRMT [ SE S g BT T o 4R
o e L B B R R ORI TG R, b R
FEABER

2.1.3 g g g b B A [R5 £ T4 BRLAE

A CHEBCR PR SST RN T £
MPOL AL, XA T A, B
v 7O R g E], T T AR 2 s
RSP b B B BCRTRE 4R T EOR, fe 4
AW R FT e, RTFA S LRI
MEEERE"

2.2 “"EEM+PERE” EXFEMNEE

2.2.1 g5 R AR5 1 W B AR 22

AP AR Sl — . = ZR 5 M B B S AR OR
BA b T BR R 55, (HSEBRIT R ELHK 4 R
%7 W2 A X AR S5 b S — R I AL,

#ﬂ%%ﬁ%g)
C )

TEA BR R 55 (18 4 b K S R 82 A BE 7 0 T 5 P
PR — W, XE—ERE L T H X
JIR 55 () T B RS AT B, HETRTRE MR T B R Oe R

2.2.2 W RARUEAS Gt — FLF 53 4% Dt 1=

KRG e brfi 2z R Bk, HZHTFA
MM X e o BbAh, R EEEAR, K
T MR 45 00 H TG A BE R A L, S EGHRA
RE TR N L e B M+ B R 557
B T R 55 (14 K A

223 A 5P IR S S5 A AN B

W I E R ST APPAE R I FIIT &
WA, Bz ESF AP B ARNSS, S5
WA e 5 B IR 5 SE PR R BT, S A
REPEAR I, Sm T PR S5 i . RIB, S0k 4k
POR KB, 5 BB RS, g R A Ok
AN

L CHIRR + DRI 557 BE IR AR B )

Ethical issues of Internet + nursing
service model

3N PHEBSHAEY TSI LIPBREEA

311 AR T 2 2 X 3

BT B 5 I 2R A R, RERE
(14 52 24 P 1A 4 A I T B B8R A 018 R XL
B ZCEEFRIE AT BETCIE W L U 20K, A5 F 3L
TR R3NP AR AT L B BEER AR R, a0
WEN R KN, W s, T Ik s T
B T5 Mk B2 AL B, Al RE S AE RN, AR
A A A R o B 5 TR B A o
giit, BAEL17%09 A LTS IR 55 51 ARG,
1390 (B 2 Dy ad By AN R

3.1.2 9 N B el AR B

7l o I 5 N 4 T R N L I 579
BOEAFR L, HZ 2ok, A e S E KA
TENB LS. Wb, HRAERTTA S KH
i, PR Z 5 =07 WAE, XMERIZSIE A C AR
P, WO 2 B4 2 BB

2024/4 24p



raggﬁgiﬁkq

3.2 “HEM+IPERE” HEZMmEEME
3l

3.2.1 B P MU 24 3 ORI ALUZ B

— BT BRI P A AR . B
B, WRIEZEWAREMEEZR, BEEAEN
T AR A A B, T AR AT A ] 1 R B A
WNES, BT B A 45 FI T AT AR &2
BE N AERZ B0,

3.2.2 Wil I8 Ak 2 0 R i

TE S0 PR B 55 1, AR T A E A R b
W, HEE HRBE P44 FR, XSO A TR 58
RHGE, ZWE T AE AT, Ok EIERRE A B
HOFSIE YT

3.3 “HEEM+IFERE” RKEFEMIPERER
ittt 25 XU

3.3.1 A B T i s e A et A8

B4t N G 7E A 2o A v T 2 B il B AR R
HEAMEE, o AR Z % iR, L
RO R B, ANRA TR RAE HRE R B TE 4%
LRATH AT B, 4 B R AS 0 TR 4
E

3.3.2 P28 Tl R B FAZE 42

CHIK W RS W R K R BR A &
EIFEE, A2 MG, X fE 8] ie vl o
ekt iR, 45 B E A R E I S5 B A S
BR BT IR D BESE, 20154F 3 [ B2 7 S it 5%
ML A AT 173", 2y T EARFE A =y
MG, 7R R A IR S5 6T G B0 K R A A v
FETEA AR B ER 1 KU o 3 AN SE T B3 1 B
G4, 3R] BRI B XTI+ R 55
MIEAE. Biln, 2 BFE RN . JRYT 0 5 5 UK
5 R, TR B H 2 AR,
&3 ] il T I E O A5 AU

3.4 “HEM+PERSE” FEHAAHZRIA

3.4.1 A AT FH TR A BELA5: iz 5538 K

M E AR R E A, AR AT
LI B HE A2 B A T R RS, = R N I 4

425 2024/4

B, ELE A AR ERT 4, SRR
A, MR TR RIS W T RS
(EZIN L TICE T Iy

3.4.2 ZUF IR F 295 2 T

VAR S5 OSBRI S — BB B, B
TR M DSOS A0 A B ARG, £ L 55
B 56 TR BT, G ARE R A,
YA TR0 16 T AR IS B T % 6
T B

9. TP EIR 557 B B D SR

Countermeasures to the ethical problems
of the Internet + nursing service model

4.1 MBI S EIE, BERRSKE

4.1.1 Ak 8IS B

XPHRHE “HER P B R 55 BB iR AT A i
MR ETEE I, G T RHIRE R . SRR, i
BTG AT AR, JF A U R AR LR 2
MEWES, ZEAME T LK. FE, g
DO - & (2074 i | = VA A 1 S 1 e e =
XS 2 LR RE T, IRBR R H e

4.1.2 5835 R 55 AR B A it

FEDCRTC B H SR AP BRI A S 2R A, B
JY UM EE S 58 36 28 L4k R IE N LS, A R
WSO, SCI B Rt . X T i a4
+, WG T AR AL ST, EIEBOE L TIR % 5 R
BE, URE AT, e Rss .

4.1 3 B TS TAEREE

b BT S IF R E A RS, TEARRIEE




AVFHAZLRBFAW R Tid g B # . BEI7
U 471 S8 & TTOR B, F 65 3% R L5 5 7
7 i ol < i =D R O =l O o S S 0]
B, WE-HWREMESBARN, WP LER
F it BN B

42 RFAPWEEERS, RIVEENH

H 47 BN D10 18 18 2R 37 AP R SR B IRl
H W BARZE MR, 0y 204 4
br, SR RGOV E . B, R
NGRS A B AT, WS B A B 0, 1 5 £
IR E AL AR I B

4 3HEBERARPEIR, TEREVH

4.3.1 iR E N ARV B E

Jnn i B AP N BB 4R B X KE IR HR Y G 1
B, HHAESNRBR Y B E R E M, 1%
SEHO SR AE A T AT . B4 N A ZE B R h
SRS AT B AR R, R R AL
A R BT R BT T AR DGR, B Lk B A T
# o

4.3.2 SEHIEREM

] G 007 TP 5 38 AR DG I AR R, A X fdt B
B (4 OR AP 2SR A0 i LA ST RS . BEE  HLIK
W+ A B BT R R A BRI 55 A S i A A
J7, B G B ORI i A O B T S vk A
B, BN 58 385 B ALY B TS SR P v X
POl (0] 8, W R YT AL . RS R
R TTAGR , B G B Al o B o R g7 3
FEA AL TT AL ), M ELER 3 R 55
F14) fit R U

4.3.3 AR T B it h

FI AR T B s B4l & B4 . 5 =5 °F
& N AR B TAE, nhE AR F Bk E
I, AW LB RS, BT LR AL A
5% B 0 A5 S 8 XU R, O A 37 A OGN 2 T
o 1B WA BORER A 1 R v e B AR
HOHVE R, R A SRR R R R R S R
fiE, ok O BB B R o 5NN 45 R YT AT

[ﬁﬁﬁzkﬂé‘m g)
X |

WA R, S€ A T FE A SR B AY BA i
B, XMRILBE FRAARL MR B H NG B
FOEHTHE, B RE ML IR
P K7

44 RIRSMARE, REMSTRE

RS BT R b R TR TEA R i W]
(LR SN N R T DN S B W P
ST Ny B NN R 55, l 2R IR I
e s gl e, i ZRERBEZET L
BRI+ 4P IR 557 o

45 TEERBRSMBENELEE

B AR A 2 M A 0 & B A B R 55
B, BURERZOR L A BR RN 0G , 42 R 22 5F
Fe g™ TRIE, OIS T, RE B R 5 A
PR, D7 T dv e ik AT, DR R SR U7
VR AR, fREE CHIK R A IR 55 A B
K

1. 45 Conclusion

NURCS L AR & i B Wt /ab = K
A b SR B e, L S BHAR 22 B P 0 1 A 2 e
PERYRE ol 2 AR 55 BN 5 i,
BERAL T EAESE | A RS, ot
R T HR R A ) o SR, s A K e AR
PR SRR, mp R aRE . B
HAERCZ R L B FA T R XUBS: A B Al A 32
FRAG, X SER) R 2 7 HIHR M B R 55
(1 i B 2 T

BT K 46 4R B R T, B A O SR R T
ZATI, AR R g RIS A DL PR TR 5
[ R4 AR BT BN DL R G 8 3R SR LU
S DT AR R SR B RA DR P R R 5 3 A L
PAGR B (85 BB | 9 R IR 55 T 24 0 AR v iR 55
AT R LR A 4 SR ik RAR R LA RLNE IR 55 15
S o il I SN X S SR, AT LA — TR b 2 i
>4 T TAT I P8 BN 85, HfE Sl IR 47 B AR 55

2024/4 26)



HQ}/%? E A /—]

B E EMIE . Z A ALY J5 kR e, AR S W R A RN S8 3 X e, LATE R AN B
M B B i 2 A 2 KO X R B 55 i 7oK, 58 BRI W o R B R AR, #ifr © ELIKR 4
B B 55 (AT S al R gk g . (AAESEPR I BRSSO EE IR SR N AR B AT

% % X Wk

BRI, A, ARG, 45, “ TR+ BER 5™ 10 &k BRI 91 5T, 2020, 34(8): 1388-1393.
SRR, TR EE PR SS EEHR  RBUIR KB (T, S ERAE B AR, 2020, 20(5): 305-308.
A A B AR R U e A I I B AL B A A . PSR, 2019, 33(17): 3809-3811.
ZEML, PN, B, GBS APPRY LT 5 N IR B AR, 2016, 31(18): 1642-1644.
SKRIRBL, EHL T, RO “WEFREDT™ XL E URDRE PR f8 3 S SE 2247 Y S e R AOCR[0). vo Fel 47 BEAE 2L
2019, 19(5): 754-758.
[6] Mauldin TR, Canby ME,Metsis V,etal.SmartFall:a smartwatch—based fall detection system using deep learning][J].
Sensors(Basel), 2018, 18(10): E3363.
(7] 8L, XS, %2, BE T P25 B30 3 (14 SE S 4 IO 38 4R A I B 05 1R W 3 I RSCRITPAN )], 9 B2 A,
2017, 32(16): 93-95.
[8] Robben S, Perry M, Melis R,etal.Implementation of an innovation web—based conference table for community dwelling
frail elderly people, their informal caregivers and professionals:a process evaluation[]J]. Journal of Advanced Nursing,
2012, 68(8): 1881-1893.
(9] 5K 5B, Tk AT B, R I A, A IR g DX — R [ A 5 4 T s A M R B T[] 4 AR R
2016,31(14): 1310-1313.
[10] KITA, PR, BRIGEE, 55, IR+ I IRSs & R BUIR( ). 9 FEIFST, 2018, 32(22): 3499-3502.
[11] R UF - B FE B REARTA AR B B SESL B (g 0 ). $P B2 7 24, 2015, 30(22): 86-88.
[12] TR AREE. FE T “HIRI+" (R RELE e B 6l O PCIAR J5 B R 8 R A A T 5t ) S I [ P PG B 45 4500 L5
B P24k, 2019, 7(27): 116-117.
[13] T, =22, 23T 8. LARS sl B HAR R 3Enti 4+ 22 s Poll A =R 2], vh B A #E, 2017, 17(1): 112-114
(141 4R %%, sk, Bae. Rigrln BRI+ 3R s " S rPA7 e i )l ORI T 30RR, 2020, 34(2): 14-17.
[15] XUSCER, B EE, PMMERE,. “ B+ BEAR S BN MR BRI R AT ). R 2 59774, 2021, 42(12): 32-35.
[16] 285, 2 H =, Wi SF, 5. —REBe LT BRI+ BEIR 557 S oK B BOrE O 58], 7 B s,
2019, 34(20): 61-64.
[17] AL, BEBUAR, Bk, 4 FRIE “HHRR+ P BEARSS” FFREBLIR Az R 2 /B[ ). FEIED B, 2023, 9(13): 2386-2390.

[1]
2]
[3]
[4]
[5]

427 2024/4



(9

(/ EF%%‘EZ/(L% 7

%% A i EISHL
EANARREEPRHE

DISCUSSION ON THE APPLICATION OF THE SAME POST REPLACEMENT
MECHANISM IN HUMAN RESOURCE MANAGEMENT
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Abstract

Objective: To strengthen the professional training of HR practitioners and ensure
the continuity of human resource management by establishing the same post replacement
(AB corner) mechanism in daily human resource management. Methods: Six human
resource management cadres perform their job duties in daily work, and each other is "AB
Angle" and relatively fixed. When A is on vacation or on business trip, B performs their

duties on behalf of B. Results: After the implementation of the same post replacement

(AB Angle) mechanism, the professional ability, coordination ability and innovation ability

of human resource management cadres were significantly improved, and the difference was statistically significant

(P<0.01). Conclusion: The implementation of the same post replacement (AB corner) mechanism can ensure the

continuity and order of daily human resource management, enhance the sense of cooperation, and avoid the "vacuum" or

"loophole" in the work, which is worthy of promotion and reference in the administrative functional departments of

hospitals with complicated daily affairs.

Key Words: Same Post Replacement; Human Resource Management
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